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The Concept of Ageism in Inclusive Media Discourse
(Based on the English Language)

ABSTRACT. Countering age discrimination and taking into account the opinions and needs of older people when de-
veloping government policies are essential components of a fair and inclusive society where every person, and especially
older ones, can realize their potential. The media concept “ageism” has become a reflection of the collective worldview on
the modern problem of population ageing. The purpose of this article is to establish the current modifications that the content
of the concept “ageism” has undergone in the British media in the period from January 2022 to November 2023. Analysis of
media discourse materials devoted to the problems of age discrimination via the methods of discourse analysis, metaphorical
modeling and frame analysis has made it possible to identify several frames within which the associative and semantic un-
folding of the media concept “ageism” takes place in the texts of British media, namely: “domination”, “counteraction” and
“awareness”. On the level of realization of communicative strategies and tactics, the article analyzes the language means
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involved in the strategies of intimidation, call for action and reflection. The authors come to the conclusion that the process
of regulation of inclusive discourse, formed around the media concept of “ageism,” consists in reframing and rethinking of
the process of ageing, helps create more constructive ways of solving the problem and inspires the creation of an equal and
active environment for senior people.

KEYWORDS: ageism, inclusion, cognitive linguistics, metaphorical models, metaphorical modeling, political meta-
phors, journalism, media linguistics, mass media, media discourse, media texts, mass media language, language means, Brit-
ish media, media concepts, political discourse, framing, seniors.
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®PeHOMEH MHKIH03MK, NoSABUBLLMIACA B 60-€ IT. Levy 2001]. OcHOBHble TeopeTuyeckue OOoCTu-
XX B. B CLLUA kak oTBET Ha pacoByl ANUCKPUMU- XeHna B 06nactM NOHMMaHMS NOCNeacTBUN
Hauulo, C Te4eHneM BpeMeHu npeTeprnen 3Ha- oTpuuaTenbHbIX U MOMOXNTENbHBIX OTHOLLEHWUN
yuTenbHble M3meHeHus. Cenyac OH O3Hadaet K CTapeHuio BKMOYalT Teopuio agantauuun
BKITIOMEHNE BCEX NI0AEN B COLMArbHYI XN3Hb, KOMMyHuKauum [Dxann3 v gp., 1987], kommy-
He3aBMCMMO OT ux ocobeHHocTeln. Pactywas HUKaLUMOHHYI Mofenb npobrnem crapeHus
nponopumst NoXmnnoro HacenexHusi B obLiecTee [PanaH u gp., 1986], mogenb yny4ylleHUst KOM-
CBMAETENbCTBYET O HEOOXOAMMOCTU BKIHOYe- MYHUKauun B ctapeHumn [PairaH n gp., 1995] n
HUSA NOXWUNbIX MNOAen B pasfuyHble acnekTbl uccnegoBaHus O CTepeoTunax O CTapeHun oT
00LEeCTBEHHOM XU3HU. NHTEepec K SKOHOMMUYe- XymmepTa un ero konner [Xymmept un Meinos
CKMM U coumarnbHbIM NOCNEACTBUSIM CTapeHust 2001; Xymmept, WanHep wn lapcteka 1995].
obLecTBa 1 BAUSHUIO 3TOrO npouecca Ha pbl- OTK Teopum cnyxat OCHOBOW ANSA MHTepnpeTa-
HOK Tpyda orpomeH. BospacTHble ctepeoTunbl UMW NOCMeHMX Hay4yHbIX OTKPbITUN, CBSA3bI-
1 npeaybexaeHns CHWXKalT LaHCbl NOXWIbIX BaloOLLMX BO3PaCTU3M U BO3PACTUCTCKUN A3bIK C
nogen nonyunTte paboTy, npogomnxaTtb TpPy- NONOXMTENbHBIMU U OTpUUAaTENbHBIMW Nocnea-
AWUTLCH UMW UMETb PaBHble BO3MOXHOCTW MpO- CTBUSMM B MEXIUYHOCTHBIX W npodeccuo-
ABWKEHWS MO KapbepHOW NnectHuue. SNOKU3M HamnbHbIX OTHOLWeEHUsSX. B cBoen macwrtabHon
ABNAeTca (POPMON OMUCKPUMMHALMKM, KoTopas paboTe, nocBsiLLEHHON OMGnIMomeTpruyeckomy
NPUBOAUT K HepaBHbIM BO3MOXHOCTSM, Hapy- aHanuay wuccrnefoBaHWn SuaXuM3Ma B COBpe-
LUEHWNIO NpaB U HEeraTMBHbLIM NOCNEACTBUAM ANs MeHHbIX ycnoBusix, E.[I. Kanabuna, M. P.la-
nogen Ha ocHose Ux Bo3pacrTa. 3130B [0Ka3bIBaloT, YTO 3HAYUTENBHOE KOmn4ye-

TepMyH  «BO3pacTnam»  (INDKu3M) Obin CTBO Mybnvkaumii No JaHHOMY BOMPOCY OXBa-
BBeaeH B 1969 r. Pobeptom baTtnepom (Robert TblBae€T TrepoHTONOrMyeckme, MeauLuHCKMeE,
N. Butler), Bpayom-repoHTOMNorom, ocHoBaTe- ncuxonorMyeckme u couuanbHble Hanpasne-
nem HaumoHanbHOro nHctTuTyTa ctapeHms (Na- Hus. OgHako acnekTbl, CBA3aHHble C BO3pac-
tional Institute on Aging) B CLLUA. CornacHo Po- THOW AUCKPUMMHAUMEN CTapLllero noKoneHus
bepty batnepy, anmpkuam — 3T0 coumanbHas Ha pblHKe Tpyda, HeJoCcTaToMHO M3ydyeHbl [Ka-
npakTuKa, OCHOBaHHasa Ha cTurmMaTusauun pas- nabuna, MNasnsos 2021]. Bo Bpemsa naHgemuu
NNYHBIX TPYNN NIOAEN UCKNIOYUTENBHO U3-3a UX Covid-19 CMW 3anycTtunu OGLUMPHYI0 OUCKYyC-
XPOHOMOrMYeckoro Bo3pacTa, 4Yepes WHCTUTY- CVI0 O TOoM, Kak naHgemus Covid-19 BnuseTt Ha
LMOHaNU3npoBaHHble MPakTUKM U NONUTUKY, a NOXMWIbIX MOAEN U Kak 06LeCTBO AOMMKHO pea-
Takke 4Yepe3 OTHOWEHWs U ybexaeHus OT- rMpoBaTb Ha WX yA3BUMOCTb. [MaHgemus Kopo-
aenbHbIX nuy [Muknsesa 2009: 148]. HaBMPYCHOW MWHMEKUMU orpaHuyuna yyacrtue

B xxypHane The Gerontologist He pa3 noa- cTapllero rnokoneHus B TPyAOBOW AesTerlbHO-
YyepkmMBanacb BaXHOCTb TLlaTenbLHOro nogdopa CTM M ycununa pacnpocTpaHeHne OUCKPUMU-
peyeBbIX 000pPOTOB Npu 0b6CyXaeHUn nNpobnem HauMM MO OTHOLUEHUIO K CTapLleMy MOKOSIEHMIO.
Bo3pacTa. B cTaTbax aTOro BaXXHOro UCTOYHMKA E. M. Keccnep npegnoxumna KOHUENUU «KO-
uHdopmaumm ans uccrnegosartenen B obnactu BMAHOrO» BO3pacTuama Ansi ONucaHus AUCKpU-
CTapeHus1 ONMNCbIBaeTCS, Kak S3blK MOXeT MoA- MUWHALMOHHBIX YCTAHOBOK W MOBEAEHUS MO OT-
OepXunBaTb CTepeoTunbl Bo3pacTa M MapruHa- HOLLEHUIO K MOXMWMbIM NIOAAM, KOTOpble BO3-
nn3npoBaTb NOXWIbIX noge B obLiecTse. HUKNKU Bo Bpemsi naHaemumn COVID-19. Mo MHe-
Bo3pactnam n BO3pPaCTUCTCKUN A3bIK CyLLECT- HMo Keccnep, «KoBMOHbLIA» BO3pacTMam 3aTtpa-
BEHHO BIMSIIOT Ha CTPYKTYPY U PYHKUMOHANb- rmBaeT HeCKONbKO acnekToB. Bo-nepBbix, cy-
HOCTb Kak GrnM3KuX, Tak U HebGNM3KUX OTHoLe- LecTBYeT MHEHWe, YTO MOoXunble noau ABng-
Hun [Gendron, Welleford, Inker, White 2016; IOTCS HEHY>KHOW UIM MEHee LIeHHOM rpynnon no
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CPaBHEHUIO C MorogbiMu NnogpbMu. OTO Mpo-
ABWMOCb B Cny4asx, korga noxwrble fnoau He
nonyyanu HeobXOAMMbIX YCNyr, Takux Kak Tec-
TMpOBaHWE, MeOULUHCKAsa MOMOLLb MMM BaKLu-
Hauusi. Bo-BTopbix, HabntogaeTcsa TeHAeHuus
BUHUTb NOXWUIbIX NIOOEN B UX YA3BUMOCTMU ne-
peaq COVID-19, npegnonarasi, 4TO OHM cCaMWu
BMHOBATbl B 3apa)XeHUW BUPYCOM. OTO Takxke
cnocobcTBOBaNo CTUrMaTM3aLmm U oTpuLaHui
HeOOXOAMMOCTU MOJOEPXKKN MOXWUIMbBIX NI0OEN.
B-TpeTbux, «KOBUAOHbLINY» BO3pacTU3M CBSI3aH C
npeHebpexXmMTeNbHbIM OTHOLLIEHNEM K BKMagy
noXunblx niogen B xusHb obuiectea [Kessler,
Bowen 2020]. B pesynbTaTe «KOBWUOHOIMO BO3-
pactusma» npou3oLlen  MacCoBbli  OTTOK
(massive exodus) noxunblx nOgen C pbliHKa
TpyAa, BO3HUK AerLMT BaXKHbIX CNeunanncTos
M noTpebHOCTb B MNEpecMOTpe LEHHOCTEN W
KyNbTYPHbIX YCTAHOBOK:

The boss of John Lewis said in August that
the company faced an exodus of over-50s staff
leaving the company during the Covid
pandemic (BBC 22.09.09) / leHeparibHbil du-
pekmop John Lewis 3asieun e asa2ycme, 4mo
KOMraHusi CmMoJiKHynacb C Macco8biM yX00oM
compyOHuKo8 cmapuwe 50 nem 80 epems naH-
Odemuu Covid -19.

Llenb gaHHOWM cTaTbyM 3akn4vaeTcs B ycTa-
HOBMEHWUM aKTyamnbHbIX MoOAUMKALWUA, KOTO-
pbiM nogBepraeTcs coaepxaternbHbll 0b6bem
KOHUenTa «3WaxmM3m» B nepuof c sHeapsa 2022
no Hos16pb 2023 r. B Meamnaguckypce. [Ans pe-
LWEHUs1 OAaHHOW 3afadn Hamu ObINn MCnonb3o-
BaHbl TakMe MeToAbl, KaKk ANCKYPCUBHO-CTUIUC-
TUYECKUI aHamnm3, KOHTEKCTyalbHbIA aHanus,
cnoBoobpa3oBaTenbHbIA aHanus3, KOrHUTUBHOE
MoOenupoBaHue, OMUCaHWE KOTHUTMBHOW Me-
Tadopbl, KOHTEKCTyanbHas WHTepnpeTauus,
KOrHUTMBHasi MHTepnpeTauus, ctaTucTudeckas
0bpaboTka AaHHbIX N MHOYKTMBHOE BblaeneHne
dpenmos. [lpouecc dopmupoBaHua Meauna-
dpenmoB, aHanorn4HbIi CoCTaBneHnIo NHAOP-
MauMOHHOM noBecTkn AHA (agenda building), no-
ny4nn Has3BaHWE «CTPOUTENbCTBO MEeOUNHOro
dpenmar. dpelriMbl UCNONBL3YIOTCA Meana Ans
dopMMpoBaHUs onpefeneHHbIX npeacTaere-
HUA U MHeHun y ayauTopun. lNoBecTka AHS, C
OPYron CTOpOHbI, OTpaxaeT TO, Kakue TeMbl
unun npobnemsl BbIOMpalOTCA M NOAYEPKMBAIOT-
Cca Meoua Ons akueHTUPOBaHUS BHUMaHWs
ny6nuku. Megma vmetoT BracTb ONpeaenvThb,
Kakme cobbiTus n MHpopmaumsa 6yayT npusHa-
Hbl Hambornee BaXXHbIMU U 3HAYMMbIMKU ANsa 06-
cyXOeHus wupokon ayautopun. dpenmbl no-
MOratoT MOHATb, KaKk Meana MoryT BO34eNCTBO-
BaTb Ha MHTepNpeTauuio U NOHMMaHWe UHop-
Mauun, WCMonb3ysi ONpeaeneHHble KOrHUTUB-
Hble CTPYKTypbl. [loBecTka OHsl, B CBOK oO4e-
pedb, onpegenset Te ppermbl U CIOXETHI, KO-
TOpble CTAaHOBATCS MPUOPUTETHBIMU AN OCBe-
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LeHns B MaccoBOM KOMMYyHUKauumn [KasakoB
2014: 87] OgHUM 13 BaXKHEWLLMX MHCTPYMEHTOB
KOHCTPYMpOBaHUS AOWCKypca SBMsieTCd MeTa-
cdopa. Mo MHeHno W. 3uHkena, meTadopa
cnocobHa cnyXutb cpeactsom penmMuHra B
pamkax onpefeneHHoro Ttuna AuUcKypca Ha
NPOTS>KEHUN HEKOTOPOro nepuoga BpeMeEHU
[Zinken 2020]. MeTtadopa MoXeT paccmartpu-
BaTbCA Kak MexaHW3M, KOTOpbI MpuBOAUT BO
B3aUMOAEWNCTBUE MO3HaBaTEellbHbIE MPOLIECCHI,
AMMNMPUYECKUA OMbIT, KYNbTYpHOE [OCTOSIHUE
KOMNMeKTMBa, ero s3blkOBYK komneTeHumo [Ho-
Bukoea 2016: 24]. Bbi3biBag puvHamudeckue
N3MEHEHNs1 B CTPYKTYpe OUCKYPCUBHOIO Mpo-
CTpaHcTBa, MeTadopa y4acTBYET B CTPOUTESb-
CTBE MeOunHbIX penmoB, oTobpaxasa B Buae
BepbanbHO-06pasHbIX accoumauuim CrnoXHemn-
LWwre abCcTpakTHbIE KOHLENThI.

Ona aHanunsa auckypca Hamu Obinu Bbl-
OpaHbl Hanbonee BnuatensHble CMW Benuko-
OoputaHun. Maseta «The Independent» — Gpu-
TaHCKOe u3gaHue, U3BeCTHOEe CBOEN He3aBUCK-
MOV pedakuNOHHOW NOSUTUKOM U (POKYCOM Ha
LUMPOKMI CMNEKTP MOMUTUYECKMX U CoLManbHbIX
BonpocoB. «The Telegraph», B cBOlO ovepenp,
ABMNSIETCA KOHCEPBATUBHOW ra3eTon C aKLEHTOM
Ha OenoBble HOBOCTU, MOMMUTUKY U SKOHOMMUKY.
«The Economist» — npectuxHoe GputaHckoe
usgaHue, MW3BECTHOE CBOEW aHanmuTU4YecKom
XKYPHANUCTMKON U BCECTOPOHHNM OCBELLEHNEM
HoBocTeln. BBC News — rocygapcTBeHHoe Te-
neBsellaHve, npegnarawowee cbanaHcMpoBaH-
HblA CMEKTP HOBOCTEW U aHanuWTUKW B pasnuy-
HblXx obnactax. «The Guardian» BblgenseTtcs
Kak nporpeccuBHas raserta, ¢ poKycom Ha co-
umnanbHbIX BOMPOCax, OKpyXatoLen cpene u
npaBax 4ernoBeka, U3BECTHAsA CBOMM Pa3HOOO-
pasvem B3rMsO0B M KAYEeCTBEHHOW >XypHanu-
cTukon. Bce oHM nmetoT Gonbluylo ayautopuio
N LUMPOKMI OXBAaT, YTO OKa3bIBAET CYLLECTBEH-
HOe BMMsiHME Ha ObOLLEeCTBEHHOE MHEHMWE U fe-
OaTtbl. Bonee Toro, kaxgoe u3 atux CMU numeet
CBOK YHMKANbHYIO PEeAaKLUMOHHYK MOSMUTUKY U
MOEONOrMYECKyl0 OpueHTaumto, Yto obecneyu-
BaeT pas3HooOpa3ne MHEeHWA W MNOAXOJOB K
pasnuyHbiM Temam. O6wWMiA 06bem BbIGOPKK
coctasun 130 ctaTen.

B xoae uccrnegoBaHus GbINo0 YCTaHOBIEHO,
YTO accoLMaTMBHO-CMbICITOBOE pa3BepTbiBaHUE
MeLMaKoHLEeNTa «3NMKM3M» B YCNOBUSAX OUC-
KypCUBHOWM akTyanusauum B nepuopg ¢ 2022 no
2023 rog npoucxoauT B pamkax dperima «roc-
noacTeo». HecMoOTps Ha TO, YTO AINDKU3M Yac-
TO NPOXOAWT HE3aMEYEHHbIM UIN HeJOoOLEHU-
BaeTCsl, OH MPUCYTCTBYET B pa3fMYHbIX acnek-
Tax >KW3HW, BKIKOYas MONUTUKY, WHOYCTPUIO
pa3sBrieYeHnin 1 KynbTypy:

From Joe Biden to Madonna: ageism is
everywhere (The Guardian. 2023.02.13) / Om
[Dxo batideHa 00 MadoHHbI: aUGXu3M r108croly.
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Madonna: Criticism of my face is 'ageist
and misogynistic' (The Telegraph. 2023.03.08) /
MadoHHa: kpumuka Mmoe20 nuuya sengemcs
«3UOXKUCMCKOU U XXEHOHEeHa8UCMHUYECKOU.

The chancellor says that Britain needs us old-
ies back in employment, but the discrimination we
face is an outrage (The Guardian. 2023.02.01) /
Kanunep eoeopum, ymo BpumaHusi Hyxdaemcs
8 momM, 4Ymobbl Mbl, CMapuKu, cHoga mpyooycm-
pournucb, HO OUCKpUMUHAauusi, C KOmMOpoU Mbl
cmarskugaeMcsi, I8Iiemcs 03MymumesibHoU.

Bospactuam aBnsieTca napagokcanbHbIM
npegyoexaeHnem, NocKosbKy Mbl, MO GonbLuen
YyacTu, QUCKpMMUHUpYeM camunx cebsi. CpaBHe-
HUEe 3MOXn3mMa C KOHBEMEPOM C MOMOLLbI Me-
XaHucTnyeckon  metadopbl  (are  gently
conveyor-belted) ykasbiBaeT Ha TO, 4YTO MNpo-
Lecc nepexona M3 «BHyTpeHHeN» rpynnbl (Npe-
crnegyowen) BO «BHELLHIOW» rpynny (nogsep-
raloLlylocs npecnefoBaHuio) MPOUCXOAUT aB-
TOMaTU4YeCKM M MOCTEMNEHHO, MO aHanormm c
TeM, KaKk ToBapbl NepemMeLLaloTcsi Mo KOHBenep-
HOW NneHTe 6e3 BMellaTenbCcTBa YenoBeka:

Ageism is perhaps the most paradoxical
prejudice: we are, barring accident, discriminat-
ing against ourselves. Members of the perse-
cuting in-group are through the course of their
lives gently conveyor-belted into the perse-
cuted out-group, which is, when you think about
it, a very strange state of affairs. If the rich in-
evitably became poor at a certain life stage, you
might expect society to fill with vigorous social-
ists. But ageism persists. Why? (The Guardi-
an. 2023.09.16).

MHoroumcrneHHble npuMepbl, B KOTOPbIX
SMKM3M  MeTacopuUYecKn OCMBICTISIETCA Kak
KynuHapHbIA NpoLecc, rae npegpaccyaku 3ane-
KalTcsa nogodbHo HaudmHke nupora (baked into),
nmbo kak rnyboko yKOpeHuBLUEEeCH pacTeHue
(deeply rooted), ¢ nomoLb0 3MOLMOHANTBHO
okpaLlleHHon nekcukn (discrimination we face is
an outrage, misogynistic) 1 putTopn4eckux Bo-
npocoB (But ageism persists. Why?; Should
workers be cagey, in order to overcome
recruiters’ biases?), nog4yepkMBaloT, 4YTO BO3-
pacTHble CTEpeoTUnbl NMPOAOIPKAKT CYLLECTBO-
BaTb B oOuwecTBe. NDKU3M pacnpocTpaHeH
npu npveme Ha paboty (CV ageism; can you be
the wrong age for a job? (BBC 22.01.19)), npo-
ABWKeHUM no cnyx6e n yBonbHeHun (‘Bullying'
conductor claims he was unfairly sacked (the
Times 23.09.02)):

Ageism ' preventing jobless over-50s from get-
ting back to work (The Telegraph. 2023.01.25). /
Badxusm mewaem 6e3pabomHbiM  1H00SIM
cmapwe 50 nem sepHymbCsi Ha pabomy.

Age-related biases are baked into the re-
cruiting process, whether conscious or not.
Should workers be cagey, in order to overcome
recruiters’ biases? (BBC. 22.01.19).
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Hapsgy ¢ wcnonb3oBaHMeM CTUIUCTUYeE-
CKMX CpeacTs, B MeauMMHOM [OMCKypce peanu-
3yeTcsa cnoBoobpa3oBaTenbHbIA NOTEHUMan Cro-
Ba age (age-related, anti-age, ageing, ageism,
ageist), 4To Takke CBMAOETENbCTBYET O TOM, YTO
BOMPOCKI, CBsi3aHHble C BO3PacTOM, CTAHOBHATCS
Bce Gonee 3Ha4vMbIMK B OBLLECTBEHHOM Anano-
re U NpuvBMNEKalT BHUMaHWE Kak OOLLECTBEHHbIX
pearenen, Tak u 0bblYHbIX rpaXkaaH:

Ageist companies are behind the current
wave of early retirement, a new report finds»
(The Guardian. 2023.02.13). / 3udxucmckue
KOMMaHuu cmosim 3a HblHewHel 80riHou 0oc-
POYHO20 8bIX00a Ha rMeHcut, 2080pUMCS 8 HO-
80M omyeme.

B ctatbe oT nepsoro siHBaps 2022 r. BBC
ynoMvHaeT uWccnegoBaHue, MNpoBeAeHHOe B
2021 r. sbinyckHukamu Stanford Graduate School
of Business, B KOTOpOM ObINo JOKa3aHo, 4TO
BO3pacTM3M npeacraBnsdet cobon eauHCTBEH-
Hyto cbopmy AMCKpUMMHALMK, KOTopasi BOCMpU-
HMMaeTcs OOLEeCTBOM Kak 4TO-TO abComtoTHO
ectecTBeHHoe (condonable prejudice) B aTtom
«naHgwadTe HepaseHcTBay» (landscape of ine-
quality) wn, cneposaTenbHO, «0bpeyéHHoe»
npouseTaTh:

Part of the issue is many people don’t con-
sider ageism a problem. A 2021 research paper
from the Stanford Graduate School of Business
showed that ageism seems to be the only con-
donable prejudice. Ageism is oftentimes a bias
that doesn't even get discussed in this landscape
of inequality — Ashley Martin (BBC. 2022.01.19).

CornacHo ctatbe B rasete «The Times»
«Back off, granny!» How ageism spells trouble
for older teachers (lTocmopoHuce, 6abyns!),
OVCKPUMUHALMIO MO BO3pacTy ucneltan Ha cebe
Kaxabl TPEeTU HOBbIA npenogasaTesib, Npu-
coeavHMBLLMICS K opraHu3aumm «Now Teach»:

Ageism prevalent among one in three re-
cruits to Now Teach, impacting job applications
and causing self-censorship among older
teachers. Examples of ageism include nick-
names such as 'Santa’, ‘'dinosaur, and
‘grandad’. (The Times. 12.06.22) / «Omoudu,
6abywkal» Kak atidxuam co3daem npobremsl
Ons  yyumenel cmapweao e8o3pacma. Ju-
OXusm ucribiman Ha cebe KaxObili mpemul
HogobpaHey Now Teach. Omo enusiem Ha npu-
em Ha pabomy u ebi3bleaem caMoUeH3ypy cpe-
Ou yqumereli cmapwe2o go3spacma. Npumepsi
al0Xu3Ma BK/Yalm makue npossuuia, Kak
«CaHma», «duHo3asp» u «0edywkKar.

“There is considerable evidence that ageist
stereotypes preponderate among the young on
social media,” said Dr.Ng. These prejudices
reached an all-time high during the Covid pan-
demic, during which the deadly virus was la-
belled a “Boomer remover” (The Guardian.
2022.05.18). / «Cyuwiecmsytom yb6edumeribHble
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dokasamersiscmea moeao, 4mo cpedu mMornodexu
8 couuarnbHbIX cemsix npeobnadaom 3UdXKu-
cmcKkue cmepeomursly, — cka3an [Jokmop He.
Amu npedpaccydku docmuanu PeKkopOHO 8bl-
COK020 yposHs 80 8pems naHOemuu Covid, 80
8pemsi Komopoul cMepmesibHbIU 8upyc bbin Ha-
38aH «ycmpaHumesnem 6ymeposy.

B npuBegeHHbIX Bbille NpuvMepax BblpaXe-
Hus (to be prevalent, to preponderate), Bxogawue
B NpeavKaTMBHYHO Tpynny, ykasbiBaloT Ha OOMU-
HUpytoLlee nonoxeHve yero-nnbo. MNpu atom, to
be prevalent nogyepkvMBaeT LUMPOKOE pacnpo-
CTpaHeHve sBneHus, a to preponderate onucobl-
BaeT MPEBOCXOACTBO B KOHKPETHbIX acreKTax.

Haunbonblwinm noTeHUmanoMm okasaHus BO3-
AENCTBUA Ha CO3HaHue nogen obragaroT KoM-
MYHVKaTVBHbIE CTpaTerMn U TaKTWUKW, OCHOBaH-
Hble Ha KaTeropusix OLEeHKU M oueHo4HocTu. [o-
CpencTBOM 3TUX CTpaTervin Mioaum cTapLuero Bos-
pacTa HafensoTcst NPodecCMoHarnbHbIMK1, COLM-
anbHbIMKW, MCUMXOMOTUYECKUMK, ITUYECKUMU 1
3CTETUYECKUMM  XapaKTepUCTUKaMu1, TpaHcdop-
MUPYEMbIMW B KOHTEKCTaX B LIEHHOCTHbIE KOMMO-
HeHTbl obpasa. Tak, megma obBUHAKOT B UCMOSb-
30BaHUM KOMMYHWKaTUBHOW CTpaTerMn ycrpaile-
HWSA, KOorga oHu obpallalTcs K TEMe MaccoBOro
cTapeHust HaceneHus. MeTtadopbl «cepbiin LyHa-
MUy, «gemorpacuyeckuii obpbiB» U «aemorpa-
dmyeckad 6omba 3ameqneHHOro AencTBus» He
pa3 1UcnonbL30Bannchb Afsi onMcaHus aemorpadu-
YECKMX WM3MEHEHWUI, CBSI3aHHbIX CO CTaperoLMm
HaceneHnem, M KX MOTEHUMAarbHbIX BapuaHTOB
BMUSHUA Ha 3KOHOMMKY, CUCTEMbI 3[paBooXpa-
HeHua n coumanbHyto cdepy: The media is a key
driver of negative attitudes, the study says, repre-
senting ageing as a crisis or a societal burden,
with the ageing population described using meta-
phors such as “grey tsunami”, “demographic cliff”
and “‘demographic timebomb”. Often, older people
are depicted as ‘villains” unfairly consuming too
many of society’s resources (The Guardian.
2020.03.19).

lMpoaHanuanpoBas MaTepuanbl BpUTaHCKNX
CMWU 3a nepuopg ¢ 2022 no 2023 r., Mbl NpULLISN
K BbIBOAY, YTO CTpaTerus NpsiMoro 3anyrmBaHus
MeHee BblpaxeHa. OpHako cyllecTBylOLWME
onaceHusi OTHOCUTENbHO pacTylen pemorpa-
dmyecKkon Harpysku, kotopas BefeT K Heobxo-
OVMOCTWN YBENWYEHUs MEeHCUA W 3aTpaT Ha
30paBOOXpaHeEHNe, MNOAAEPXKUBAKOTCS 3a cuyeT
MCMONb30BaHUS CKPbITbIX TAKTUK yCTpaLleHUs U
npu3biBa K pasmblwieHunto. Tak, B cTaTbe Xyp-
Hana The Economist (2023.10.12) He roBopuTcA
OTKPbITO O TOM, YTO CTapetollee HaceneHne —
3TO NPOKNSATUE, OOHAKO B HEN OAETCS MOHSTb C
MOMOLLBK aHTUTE3bl, YTO Hamnuune OGonbluen
AONM TpyOoCNOCOBGHOrO MOKONEHUs sIBNSETCA
6narocrnoBeHnem ansa oodLiecTsa:

A bulge in a country’s working-age population
is a blessing. Lots of workers support relatively
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few children and retired people...Yet for countries
that fail to seize this opportunity, the results can
be grim—as many developing countries may
soon discover (The Economist 2023.10.12).

B pamkax ctpaTternm npusbiBa K pasmbiLuse-
HUWIO B Npecce 00CYXaatTCst BO3MOXHbIE COLIMO-
KynbTypHbIE U NONUTUYECKME MOCNEACTBUS YBE-
NMYeHNst cpedHeln NpPoAOIMKUTENBHOCTU XNU3HM.
Hanpvmep, Bonpocbl O TOM, Kak yBenunyeHue
NPOJOIMKUTENBHOCTA  XKM3HW  MOBMMSIET  Ha
CTPYKTYpY Cemel 1 obLLiecTBa B LiENoM, a Takke
Ha COLMOKYNbTYpHble TEHAEHUWMW, Takue Kak
OTHOLLEHMSI MeXZy PasnuMYHbIMKW MOKONEHUSAMU
N BO3MOXHOE YCUIIEHME KynbTa MOJI0OOOCTU B
obuiecTBe:

Families will span even more generations
and, presumably, larger networks of exes, half-
siblings and quarter-cousins. Will that atomise
them, or bring them together? Will a surfeit of cen-
tenarians marginalise the young, create a cult of
youth—or both? (The Economist. 2023.09.28).

B pamkax cTpaterum npuabiBa K pa3mblLL-
NEHUI0  XXYpPHaNUCTbl CTPEMATCS  NpUBMeEYb
BHMMaHWEe K npobrneme, wuCNonb3ys pauuno-
HarnbHble apryMeHTbl, KOTOpble YacTo nogkpen-
NeHbl CTaTUCTUYECKMMU OaHHbIMU. [peacTas-
NeHne CTaTUCTUYECKUX AaHHbIX B COYETAHUU C
3MOUMOHANbLHOW aprymeHTaumen AokasbiBaer,
YTO >KEHLUMHbI MOOBEPralTCs OLEHUBAHMIO
CBOEW BHELUHOCTU U MOCTOSIHHO CTaslkuBaloTCs
C ANDKM3MOM (77 % >KEHWMH NOATBEepaunu
Hanuune AMCKPUMWMHALUKM MO BO3pacTy B MX
paboder cpene). Munutapuctckme metadopbl
(women are on the frontline) ncnoneaytorcs ans
yCTpalleHUs, NOAYEPKUBAIOT CEPLE3HOCTL MPO-
6rembl 1 NO3BONSAT 0CO3HATb, YTO OUCKPUMU-
HauuMsa Mo BO3pacTy SBMNSETCS CBOEro poAa Xe-
cTkon 60pbOON, B KOTOPOWN XEHLLMHbI HAXoOAT-
csa B 6onee ysi3BUMOM MOSIOXEHWU:

No one is saying ageism doesn’t affect
men, but clearly women are on the frontline;
evaluated for the ways our bodies and faces
look at all times. A US study recently reported
77 per cent of female participants confirming a
prevalence for ageist agendas in their work-
place (The Independent. 23.03.01).

It’s what | call a parity pledge, one which sev-
eral notable male actors have signed up to and
one that needs to happen because age-
ism targeting women is an entrenched indus-
try staple (The Independent. 22.05.28). / 3mo
mo, Ymo 51 Ha3blgato Oeknapayuel O paseHcm-
8e, K KOmopoU MpuUMoXuniu ceou rnoonucu He-
CKOJIbKO U38ECMHbLIX MY)XCKUX akmepos, U ama
UHUyuamusa Heobxoduma, nMomomy 4mo Ouc-
KpuMuHauusi o eo3pacmy 8 OMmHOWeHUU
JKEeHWUH cmarna yKopeHusweUlcs cocmassisito-
wed amou uHoycmpuu.

As part of the new study, the research team
administered an open-ended survey to 914 wom-
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en in the country who work for industries includ-
ing higher education, faith-based nonprofits,
law, and health care. Results found that women
who are 60 or above reported being deemed
“unworthy of advancement” in the work-
force because of their age (The Independent.
23.06.30). / B pamkax HO8020 uccredosaHust
epynna y4éHbIX rpoeesia OmKpbIMbIU Ofpoc cpe-
0u 914 xeHWuH 8 cmpaHe, Komopbie pabomarom
8 makux ompacrsisix, KaKk ebicuiee obpa3osaHue,
pernueuosHbie HeKoMMepyeckue opaaHusayuu,
topucripyGeHuyusi u 30pasooxpaHeHue. Pe3syrb-
mamel okasasnu, 4mo XeHWUHbl 8 go3pacme
60 nem u cmapwe coobwarom, 4Ymo ux cyuma-
om «HeAoCmOUHbIMU MPOOBLXKEHUSI 110 Crlyxbex
u3-3a ux eo3pacma.

Takvm o6pasom, KOHCTPyMpOBaHWE Meauni-
HOro dpenma «rocrnofCcTBO» MPOMCXOOAUT 3a
CYET MCNOMb30BaHMUS MHOMOYUCIEHHBIX MeTa-
dop, nepegarwoLLmx MOEH «NpoLBeTaHUA» 3TO-
ro couuanbHO OMacHOro sBfEeHUs, 3MOLMO-
HamnbHO OKpalleHHbIX 3nNUTEeToB W 0bcToNA-
TenbCTB MecTa. HemanoBaxHyio pornb B AucC-
KYPCVMBHOM KOHCTPYMPOBaHWUM AaHHOro dperiMa
UrparoT KOMMYHUKaTUBHbIE CTPATErMn CKpbITOro
yCTpaLLEHUs1 U NPU3bIBa K Pa3MbILLSIEHUIO.

OpraHusaums guckypca CMWU ctpontca Ha
TUMWNYHBIX CTPYKTYpaXx, KOTOpble WMEKT CTe-
PEOTUMHBIN XapakTep. Take Moaenn B sI3bIKO-
BOW CTPYKType NpeacTaBnsioT COCTOAHME, Npo-
uecc n pesynbtat. Bsaumopgewnctsysa ¢ aygu-
Topuen, CMW vacto NpUMEHSIOT TakTUKK KO-
MaHOOBaHWsA, [OEeMOHCTpauun pesynbtata U
np13biBOB, YTOObI MOTUBMPOBATL NOOEN K Or-
pefeneHHbIM OEeNCTBUAM UMW OTKa3y OT HUX
[Wabec 1989]. B crtaTbsx, Npu3biBatoLLMX K U3-
MEHEHMIO OTHOLLUEHUS W MBbILUSIEHNS, KOHLUEeNnT
«ANIKM3M» 4acTO MOSABNSAETCA B paMKax Cxe-
Mbl «HanpaBneHHOe OeNCTBME» B CeMaHTuye-
ckon ponu obbekta. Pperim «MPOTUBOAEWCT-
BME», C MOMOLLbIO KOTOPOrO MPOMCXOAUT KOHCT-
pyvpoBaHne MegumHoOro AMcKypca, peanusyeTcs
3a CYeT MCMNOMb30BaHWs r1aronos, OTHOCALLMXCS
K INEeKCUKO-CEMaHTUYeCKOW rpynne «aencTBne»
(to challenge, to confront, to remove, to tackle, to
ensure), C NOMOLLBI KOTOPbIX 3a4alTCa akcuo-
rfiornyeckue yctaHoBkW. [laHHble rnaronbl BXO-
OST B COCTaB MpeasiokeHun, coaepXaiimx rno-
OyxageHue wvnu npusbiB. B coctaBe npeguka-
TMBHbIX FPYMMN MUCMONb3YTCA MoAarbHble rna-
ronel (must, can, need, have to), koTopble cno-
CcobGCTBYIOT pPOCTY MOOYAUTENBHOW WUITOKYTUB-
HOW CUNbI BblCKa3blBaHWMN:

Ageism is the least-challenged form of dis-
crimination — but it can be fought (The Guard-
ian. 23.06.30). / Sudxu3m — HaumeHee ocra-
pusaemasi ¢hopma OUCKpUMUHAUUU, HO C Hel
MO>HO 60pOMbCH.

Broadcasters and news media all need to
remember that with many conversations hap-
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pening now around misogyny, some lateral
thinking needs to happen. The big reveal here
is that older women are women too (The Inde-
pendent. 2022.05.08).

The companies would also benefit from
scrutinising their recruitment practises to en-
sure biases aren’t causing good candidates to
be overlooked — particularly given the tight la-
bour market. Action from employers would do
more to move the needle on ageism in em-
ployment than tweaks to a CV (BBC. 22.01.19).

YnoTtpebneHne HeaBTOpPCKOW (LUTUPYEMON)
OLEHK/N sBnsieTcs cneunduyeckon >XaHpoBOK
yepTon meamartekctoB [HoBukosa 2019]. Pery-
NATMBHOCTb AMcKypca, opmMmupytoLerocs no-
CpeAcTBOM MeamakoHuenTa «ageismy, 3aknio-
YyaeTcs B CO34aHUM onpefeneHHoro anroputma
aencteus B cutyauumm, TpebytoLenn 6opbbbl co
CMNOXMBLUMMUCS CTEPEOTUNAMU:

Ultimately, she said, people need to ‘take
the stigma out of needing adjustments as we
age while also challenging assumptions that can
accompany these. For example that having a
hearing aid somehow implies that we are ‘fragile’
or ‘infirm’ in other ways.” (The Guardian. 22.05.
18). / B KkoHe4yHOM umoee, o ee crosam, -
0siM Heobxodumo «u3basumbCcsi om cmuemMa-
mu3ayuu moeo, 4Ymo HaM HeobxoO0uMo 6HO-
CUmMb U3MEHEHUS 110 Mepe CmapeHus, a makxe
bpocumb 8bI308 ycmaHOo8KaM, KOmMopble MO-
eym cornposoxdamb amu U3MeHeHus. Hanpu-
Mep, Hanu4yue Cryxoeo2o anrnapama Kakum-mo
obpasom nodpasymesaem, 4mMo Mbl Xpynkue*
unu ,HemMouHbIe .

These women are prey to beauty prompts
urging the cover-up of grey or wrinkles, the per-
nicious growth of body surveillance anxiety and
self-objectification as a baseline metric of fe-
male existence. This needs to be challenged
(The Independent. 23.03.01). Tackling this
prejudice is urgent. After all, the more elderly
people are discriminated against, the more rea-
son the young have to pretend they will never
join them (The Guardian. 23.09.16).

<....> The final step is to challenge and
confront ageism, whether that be with family
members, friends or through campaigning (The
Guardian. 22.12.10).

KoHcTpykuusa it's time + infinitive, roe wnH-
(UHUTUB UMEET MOAArbHYH CEMaHTUKY, Takke
Mcrnonb3yeTcs Ansi BbIpaXXeHUs He06X0aUMOCTU
W gomxkeHcTBoBaHus: It’s time to stop treating
older women like Disney villains (The Tele-
graph. 23.30.08). / lpuwno epems nepecmams
OMHOCUMbBCST K MOXUMbIM XEHWUHaM, Kak K
371bIM 86e0bMam u3 [ucHes.

Monnueyg, Oyayun KpynHenwen n Hanbo-
nee BIUATENbHOW KUHOWMHOYCTPUEW B MMpe,
urpaet 3HauuTerNbHY0 porb B (DOPMUPOBAHMM
OOLLIECTBEHHOTO MHEHUS HA MHOTUX YPOBHSIX.
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Moxunble »eHWwuHbl B onnuByge 4acto noss-
NAKTCA B CTEPEOTUMHBIX PONSAX, TAKUX Kak 3rble
TeLlUm, CKynble CTapyLlKN Unn 6e3biMsAHHbIE Npu-
3paku npolunoro. Bmecto Toro, 4tobbl Nokasbl-
BaTb CTapeHWe Kak HOpManbHbI U eCTECTBEH-
HbIA NPOLLECC XM3HW, [oNnNuByA YacTo cTpemMuT-
Csl CKpPbITb WM U3MEHWUTb BUOMMbIE MPU3HAKU
CTapPEHUS KEHLLMH C MOMOLLIbIO MaKusika, Xupyp-
rMMYeCKMX BMELLATENbCTB MM LNpoBLIX 3d-
dekToB. ITO NogaepKMBaeT ngean MonogocTu
W NPUBOAMT K OLLYLLIEHWNIO, YTO CTapeHne Henpu-
eMIriemMo unu HexenatenbHo. B 6puTtaHcknx
CMW Bce yawe 3By4vaT Npu3biBbl K UBMEHEHUIO
CTEPEOTUMHBLIX W OoTpuUaTenbHbIX NMOAXOA0B K
aKkTpucam cepebpsiHoro BospacTa:

The parts offered to older women are too
often so narrow and stereotypically negative as
to be stigmatising in and of themselves. We
don’t need yet another older mother with no
sense of humour, or entrenched in bigotry like
unredeemed homophobia, or being the appar-
ent “cause” of her daughter’s mental health is-
sues (The Independent. 2022.05.08).

Takum 00pa3oM, KOHCTpyupoBaHue dpen-
Ma «npoTuBodencTeme» npoucxoaut B 6onb-
LIEN CTENEHM 3@ CHET CUINBHOMO PErynsiTMBHOIO
noteHuMana MeaumHoro AMCKypca, MOCBSLLEH-
Horo npobnemam angxmama. Mcnonb3ya pas-
NYHblE S3bIKOBLIE CpeacTBa (ModarnbHble rna-
rosbl, UMMNepaTUBHbIE KOHCTPYKLUK, MeTadopbl
6opbbbl), aBTOpbl NOGYXOAT SA3bIKOBYIO NNY-
HOCTb K MMMIIMUUTHOM W 3SKCMIIULWUTHOW KOM-
MYHUKaTUBHO-PEIIEKCUBHON aKTUBHOCTW.

Mockonbky PENMUHT OObIMHO COOAEPXUT B
cebe He TONMbKO apTUKYNAUMIO MNpPoGremMHow
cuUTyauum, HO U MpeanoyTUTENbHbIE CMOCOObI
ee paspelleHnsi, Mbl BbIAENWIM «OCO3HaH-
HOCTb» Kak ele oAuH perM, B pamkKax KoTo-
poro MpoMCXoaUT OUCKYPCMBOE pacluMpeHue
KoHUenTa «angxusm». Gestalt switch (nepe-
KmodeHue eewmanbma), fundamental culture
shift ((pyHOameHmMarnbHbIlU KynbmypHbIlU cosue),
consciousness-raising  (noebiweHUe  CO3Ha-
menibHocmu) — meTadopbl, CBA3aHHbIE C MCU-
XOrormen n noppasymeBaolLiMe pe3koe nsme-
HEHWe BOCMPUSTUS UMM MOHMMaHWST OOBEKTA,
yacto wucnonesytwotcda B CMW B OTHOWeEHUMU
npobrnem, CBSI3aHHbIX C OUCKPUMUHAUMEN Mo
Bo3pacTty. MeTtacphopa fundamental culture shift
O3Ha4aeT Tawkke rNyoOMHHOEe WM3MEHEHMWE Kylb-
TYpbl 1 OCHOBOMOMArakLwmnx LLEHHOCTEN:

Ginnivan says she can see a rethinking of
ageing and age stereotypes. “But on the other
hand, there’s more resistance to it because we
still like to rely on mental shortcuts about what
different age groups mean, like what working
age means, what retirement age means.” The-
se mental shortcuts seep into our decision-
making, such as the commonly held belief that
you'll retire by 65 (The Guardian. 22.12.10).
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EwWweé oguH NCcuUxonorn4ecknin TepmMuH, KoTo-
pbli MHOrokpaTHO ynomuHaetcs B CMW, korga
peyb nget o 6opbbe c INIKM3MOM, 3TO ped-
penmuHr. PecpenmMumHr — 3To ncuxonoruye-
ckasi TexHuka, KoTopasi MO3BOSMSIET M3MEHUTb
Hally MepcnekTuBy M OTHOLLEHME K npobneme
U KOHMIUKTY, YTO MOXET NMPUBECTU K HOBbLIM
n 6onee KOHCTPYKTUBHbIM cnocobam pelueHus
npobnembl. PedpenmMuHr MoxeT MnoMoYb He
TONMbKO M3MEHWUTb OTHOLUEHWE K JWIKU3MY U
cnocobcTBOBaTbL CO34aHMIO Goree WMHKIHO3NB-
Horo obuwecTBa, HO U W3MEHUTb OTHOLLEHWE
camux nogen Kk npobrneme ctapeHus:

MEAX run events and workshops to help
people navigate midlife transitions and reframe
their mindset on ageing. Silver Sirens promote
positive ageing for women over 50 through
community events and an annual conference
(The Guardian. 22.12.09).

«[BwKeHne 3a ocBoOOXAEHME» ObINO Mpu-
aymaHo poktopom bekkon JleBn, npodheccopom
06LLECTBEHHOrO 3APaBOOXPAHEHNS U MCUXONOMN
Wenbckoro yHusepcuTeTa. B cBoel kHure «Brea-
king the Age Code», Bbilealien paHee B 2023 r.,
aBTOp MpefriaraeT HOBbIA B3NS4 Ha BO3pacT U
aKUEHTVPYET BaXXHOCTb MEPEOCMbICIIEHNS U ne-
PEOLIEHKN MOHSITUSI CTAapOCTW, NoAYEPKMBas BO3-
MOXXHOCTU M NoTeHuman 6onee No3gHMX NeT Xu3-
HW1. C nomoLypbto meTadpopbl the precipice of an
age liberation movement (nponacms 6o3pac-
mHo20 0c80600umeribHo20 O8LXKEHUST) nopyep-
KMBalOTCA Henpeackasyemo «rofOBOKPYXUTEb-
Hble» MOCNeaCTBUA AaHHOMO SIBNEHNS:

Some experts think we’re on the precipice
of an age liberation movement, with people
such as Young re-imagining what life can be like
in our later years. It’s a phrase coined by Dr Bec-
ca Levy, a professor of public health and psychol-
ogy at Yale, in her book Breaking the Age Code,
released earlier this year (The Guardian.
22.12.10).

MMpuBrievyeHve 3HaMEHUTOCTENW K peLUeHUIo
npobnem anmpku3ma cnocobeTByeT casury B 06-
LLIECTBEHHOM CO3HaHWKU U CO34aHuI0 Bornee WHK-
MIO3MBHOMO U OPYXENOOHOro OKpYXXeHns ans
BCEX Bo3pacTHbIX rpynn: The actor, a brand am-
bassador for L’Oréal Paris, also previous-
ly told The Cut that ageing is “part of the human
condition” and does not mean “it’s all over for you”/
Akmpuca, nocon bpeHda L’Oréal Paris, makxe
paHee pacckasana The Cut, ymo cmapeHue —
Mo «4acmb 4esl08e4ecKo20 COCMOSIHUSI» U He
o3Hayaem, 4mo «8ce 3aKOH4YeHO Orisi 8acy.

Meatdgopa old-fashioned, uncnonb3oBaHHas
OOHOW M3 CaMbIX M3BECTHBLIX M BOCTPEOOBaHHbIX
AnsanHepoB cBagebHon Mmoabl Bepon Bawr, noa-
YepKUBAET aBTOPCKOE OTHOLLUEHME K BO3pacTU3my
KaK ycTapeBLUEN N HECOOTBETCTBYIOLLEN NO3nLMK,
He OoTpakaloLlen peanbHOCTU U MoTeHuMana ka-
xgoro yenoseka: Wang said she finds ageism “so


https://www.thecut.com/2021/07/helen-mirren-loreal-paris-cannes-beauty-interview.html
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old-fashioned” because in life, “you have to try
and continue to grow in one way or another”
(The Independent. 22.03.08).

Ewé ogHa 3HameHuTOoCTb, XeneH MuppeH,
3asBMSieT O TOM, YTO €€ MOKOSIEHUIO Obin HaBsI-
3aH CTeEpeoTMn O TOM, YTO CTapeHue sBMsieTcs
4YeM-TO HeraTVBHbIM, a CTapeloLwuii YenoBek
OOIMKEH CTpemMuTbcs n3bexaTb 3TOro npotec-
ca. OHa BblpaXkaeT CcBOe Hecornacue ¢ ucnonb-
30BaHMEM TepMmuHa anti-ageing (aHmueospa-
cmHoU), KOTOpbIN npeanonaraeT, 4To CO CTa-
peHMEM HY>XKHO BopoTbCS:

The Oscar-winning actor told Grazia that
her generation was subjected to ageism for “far
too long”.“How can a product be ‘anti-ageing’?”
she questioned. “That’s like saying, I'm anti-
sun.” Well, the sun is going to rise. ‘Well no, I'm
anti it (The Independent. 22.07.25).

Mcnonb3oBaHne wmeTtadopbl «rising con-
sciousness» B paMmkax dpenmMa «OCO3HaH-
HOCTbY» YKa3blBaeT Ha MNoTeHuuan MOroforo
MOKOJIEHUSI BHOCUTbL MONOXUTENbHbIE U3MEHE-
HUSA 1M BNUATb Ha 0OLecTBeHHOE pa3suThe: On
the subject of younger generations’ interactions
on social media, Dame Helen told Grazia said
she saw a ‘rising consciousness” among young
people, which will make them an ‘“important
generation” for the future (The Independent.
22.07.25). B ctatbe nog HasBaHuem “The anti-
dote to ageism? Teach the young how to talk to
the old” 6opbba Cc aMAKN3MOM CpaBHMBAETCS C
nomoLLblo Apkux MeTtadop (scourge, war on
rat’s population) ¢ uctpebneHuem kpbic. [lo-
[OOHO 3TUM OMAacHbIM KMBOTHbLIM, 3NIKU3M
MOXeT WHdUUMpOBaTb O0OLECTBO, Bbi3biBas
paspyweHus u npobnembl. Obe Hanactn Tpe-
OylT cuctemHoro M macwrabHoro nogxoaa,
anga peleHus obeux npobnem Tpebyetcsa pas-
paboTka obGpasoBaTenbHbIX Mporpamm, M3mMe-
HEeHMs B 3aKkoHOAaTenbCTBe, a TakkKe OCO3Ha-
HUe rpaxgaHaMmy BaXXHOCTM GopbObl C 3TUMMU
asneHnsamun: Alongside its war on the city’s rat
population, New York is seeking to tackle ano-
ther scourge: the insidious problem of ageism
(The Telegraph. 2023.05.28).

Vcnonb3oBaHue B KayecTBe UCTOYHUKA Me-
Tacgpopuyeckoro obpasa (The antidote to
ageism), aHT1aoTa, KOTOPbIN NPOTUBOAENCTBYET
a0y, TOKCUHY UN OPYroMy BpeOHOMY BELLECTBY
B OpraHu3me, ykasblBaeT Ha TO, YTO BaXKHEWLLU-
MUK cpencTBaMmu, nomorarowmmm B 6opbbe ¢ an-
KN3MOM, CTaHOBSITCA obpasoBaHue u MHdop-
MupoBaHue. WHdopmmpoBaHme [OIMKHO ObITb
HanpaBneHo Ha co3fdaHuwe ObLero NMoHUMaHus
BO3PACTHbIX CTEPEOTUNMOB W NpeayoexaeHun,
pasBuUTUE 3MNATUN U YBAXEHUS K JIOOSM BCEX
BO3pacToB, a [nybokoe OCO3HaHWE OCHOBHbIX
OETEPMUHAHT  MEXMOKOEHYECKOro  OBLLEeHNS
OOIDKHO CTaTb 3arioroMm YCMeLHOW KOMMYHMKa-
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umn. B cBsian ¢ aTum B 0bpasoBaTernibHbIX ydpe-
XOEHWAX BBOASATCHA Mporpammbl U PYKOBOACTBA,
KOTOpble OOy4alT Y4YEHMKOB B3aMMOLENCTBO-
BaTb C MOAbMW CTapLUero MOKOMEHNs YBaXu-
TenbHO, NPOSBNAA ToNepaHTHOCTb. [eTn yyartcs
cnywaTb M 3agaBaTtb BOMPOCHI, LEHUTb MHEHUS
N BHUMATENbHO ChywaTtb WCTOPUM MOXMUIIbIX
mopen: Pupils taught how to speak to baby
boomers without causing offence. Guidance at
13 New York high schools includes using the
term ‘older adult’ instead of words that denote
frailty such as ‘senior’ (The Guardian. 23.05.26).
“New York rolls out anti-ageism in schools to
tackle ‘Disney villain” stereotypes (The Tele-
graph. 2023.08.28). / Hbto-Uopk sHedpsem aH-
muslidxxusm 8 wkonax, 4mobbl 6opombcs Cco
cmepeomunamu o «3/100es1x [JucHes».

lMoaBoast mTOr, OTMETUMM, YTO MOHUMMaHue
BO3PAaCTHbLIX CTEPEOTWNOB, pasBUTUE 3amMnaTum
N yBaXeHus K MOASAM BCEX BO3PacTOB urparoT
BaXKHYIO pOfib B cO3daHum Bonee WHKITH3NBHO-
ro obuecrtea. MeguakoHUENT «3NDKN3M» cTan
OTPaXXEHWEM  KOMMEKTUBHOW MUPOBUOYECKOW
pecdnekcmm Hag COBpeMEeHHon npobnemon
CcTapeHus HaceneHus. AHanm3 martepuvarnos Me-
avaguckypca, MOCBSILLEHHbIX npobrnemam guc-
KpUMmMHaUMM no BO3pacTy, NO3BOMMUN BblAENUTb
HeCKomMnbKo (hperMoB, B pamMKax KOTOPbIX NpouUC-
XOAMT accoLMaTMBHO-CMbICIIOBOE pa3BepTbiBa-
HVe mMedmakoHuenTa «Bo3pacTusMm (ageism)» B
TekcTtax 6putaHcknx CMW, a nmeHHo: «rocnog-
CTBO», «MPOTMBOAENCTBUE» U KOCO3HAHHOCTbY.
MHorouncneHHble MeTadopbl, 3MOLMOHANBHO
OKpalleHHasi NTleKCUKa 1 pUTopnyeckne BOMnpocChI
MOAYEPKMBAIOT, YTO BO3pPaCTHblE CTEPEOTUNbI
NpoJormKatT CylecTBoBaTb MpU Mpueme Ha
paboTy, NPOABWXEHWM MO Cryx6e 1 yBONbHEHUN
anst 6onee crapwmnx paboTtHukos. OpraHmnsaums
anckypca CMW  ctpouTca Ha CTepeoTUnHbIX
CTPYKTYpax, MCMomnb3ys TakTUKW KOMaHOOBaHMWS
N OeMOHCTpauMu pesynbTaTa, BKMoYas npu3sbl-
Bbl K JEWUCTBUIO U MPOTUBOOENCTBUIO INIHKU3MY.
Mwunutapuctckve metadopbl NOMOralT MOHATb
MOMoXeHNe XeHLLUMH B OOLLEeCTBE, rae HaBs3aHo
obLLeCcTBEHHOE MNPEACTaBMeHNe O CTapeHuu,
KOTOpoe BMEeCTe C oTpuuaTenbHbIMU CTEPEOTU-
naMmum MpUBOOUT K COLUMANbHOW  U3OMSUUN.
B pamkax cperima «npoTuBogencTBmey Meama-
KOHLIENT He TONbKO HapaluMBaeT CBOW Mpu3Ha-
KOBbI 06bEM, HO M aKTyanu3upyeT HeraTMBHbIE
LEHHOCTHbIE YCTaHOBKU. DNOXKN3M CpaBHUBaeT-
CA C A00M, HalECTBUEM KPbIC, BOEHHbIMU OeW-
cteBuaMn. Metadopbl pedperimuHra n ocsobo-
XOEeHua B pamkax penma «OCO3HaHHOCTb»
BOOXHOBIAKT Ha CO3[aHWe paBHOMPABHOW W
aKTUBHOW cpefpbl AN nioger B NMo3gHUe roabl
XW3HW, OpPMMpOBaHME HOBOro B3rnsga Ha
CTapeHne U BaXHOCTb MNEPEOCMbICIEHNUS W
NepeoLEeHKN NOHATUSA CTapoCTH.
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